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Sexual Harassment Prevention
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What's Sexual Harassment ¢
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Y Definition :
Sexual harassment is unwelcome words or conduct of a sexual
nature that have the purpose or effect of creating an
embarrassing, hostile, humiliating or offensive
Environment for the victim.Sexual harassment may

be verbal, non-verbal or physical.
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TYDGS Of Gexual Harassment

TEL: d;é (verbal harassment)

BT 22 R A% 3 BB~ ol sk H s 4 \%ujm‘; ?‘;Z-m; o
Tell sexual innuendo, threats, jokes, sexual propositions, or suggestive
comments.

* B HmATAZ /S F XS % Referring to an adult as a girl, hunk,
K iFh e A L4t/ E 4P doll, babe, or honey

(E EHmixE ~ £:5H~F Frd P %) % Whistling at someone, cat calls
= Y Making sexual comments about a
Ble ~ § A ) person's body
K LB ALF MR/ BN TS % Telling sexual jokes or stories

(FF S e "“;’)':’"Ji /? A %) % Asking about sexual fantasies,
*HTHE (7 Y )BEV S M3 oreferences, or history
KFHE BS 15 A M IE f4 % Being forced to kiss someone or do

- XA HEPFFES 7 A—- X %) something else sexually

3% 8 <H3 3 (physical harassment)
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Doing something make people feel disrespected and uncomfortable.

% Giving a massage around the
neck or shoulders

Y Touching, pinching, and
grabbing body parts

Y Hugging, kissing, patting, or
stroking




4 BRI BT T
TYpes of Sexual Harassment 2

iﬁ% 1% 3 (visual harassment)

Bkl 4 W %/ L & § R~ B ok 4R
/4“?%" P FE o i%“"ﬁ.?‘i47»%?ﬁli% °
* ¢ B&iﬁkiﬁf F¥S /R  Looking a person up and down
e % Voyeur / Candid

~ Y Display the pornographic images,
R Text, Sexual graffiti or anything
7| about sexual privacy on the
posters or Web page

7 % geyoenid & - (unwanted sexual requests)

~ b bz s T ~ BB ~ B
K ib i ‘J‘<’ -ﬁﬁ%&% R % the stubborn love

%ﬁ Ij 'gz F’-E R‘ AN '% j% EE‘
i % Threatened the ex-boyfriend/
* % \ N 2 S 7"\1 -
ged o E (P AR ¥ ETF ex-girlfriend with death
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Y Promise of rewards in exchange
M 7 BX, . ‘/‘«q -ﬁ A +
*LEH E PRk 4k L for sexual favors

Fﬁ%/ % = FFIj‘j" /\ R
7;4 %Y’B < ,:] ¢ )E & Y Compelled soomeone to offer

Il Foih RS P A R n R sexual favors
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o i "’E w+Sexual orientation : 4p /B A ¥HF T % g k< I F
o T R i 0 - e G R R %lﬁ:‘_ﬁ«%

+ U™ FGender identity © 45 B A ¥ p A pFHIE B ahp AR
St I I

AR AL
% 3

o E\?”"V&. qt* + 321 é E o T pdrs Al u| g
’?("' C . 71“) E/THB"'?*@;VQ\?I }“gay\z’o aw—;?ﬂ%fé A
]4\:71;}:1;/{19:(1;1 ﬁ*tﬁiﬁ—) ;}L%iéfé A M BT e B R e (4o o 5
A %) s TJDP G 7}#2\' Mg o

LT IR LN T TRER TR G
o N | s T
'é»ﬂ’f‘lét’ﬁ:/%’ REHR PRI AG |

‘ém \" —Td.'ﬁ% ‘ZZ‘\:’:\‘.}I\O H..:-_-.:‘_-.J%



/5 A

WL ERIE £ T80 F W
Common effects on the VlCtlmS
¢4 F(PHYSICAL)

,

# ~ %  * No strength vitality
2 § g 2 18 & 5% Slovenly or excessively tidy

‘JFE? AR ER >~ TR P FEE

Complained of genital pain, itching, or excretion difficulties
4 ?*17 A S Fler B 8 7 3 ~E BN PR 2ROR
Unexplamed abdommal pain or discomfort

a5 Peew FFH]E & B Loss of appetite or vulnerable to hunger
D IRR A - K Some symptoms of pregnancy
IR M Peie g £ ¥ efT 5 Sexual advances or masturbation

O/UEEJ:(PSY(‘II(DL()GI(‘AL)
TR 5 w27 % 3.},:  ¥TAT s A R ﬁ%ﬁlﬁ:ﬁ f&. o Fear/Insecure
%E\). ﬁ*‘ ﬂé: )gé; :F,”»\ ,fr,\;j, /\__ -}»E."‘JZ% }} 21324#;$5 Shame
A2 e4E Guiltl: It’s my fault.

\ s A B 7A€ Self-deprecation
I“* %) FMFE* F? %8 Difficult in Gender Identity
& 524 F(EMOTIONAL)
ﬂi‘ Lo - R 75 ~ JB g 3k 85 Depression

PR SRARIR RF T AEREE L}
Be more cynlcal than before
A% p R ~p 3 % T T }% 1% B & Low self-esteem,or self-harm
e H B AR ﬁ@; Become sensitive extremely and irritability
AR A mRZEY > modkE i 22 BME IS Inattention
¢ 7 F(BEHAVIORAL)
I frk A Z 2 B EA R A B T2 Behavior withdrawal
RN o7 e F e (T eU“ R TN ZFH)
Harass people suddenly

2zi A~ RE X o Truancy and Suspension
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Sleep problems, such as nightmares or difficulty falling asleep
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The Myth of Sexual Harassment
®+FE 1 iET 4T A (Harasser)

3k 2 (Myth) : ik njﬁ 4 A (Harassers are strangers )
¥ % (Fact) : 6*340%{»Li;:':;;%\»m’\  ATU%R A B & H jameni
23 8-10%% g2 £ o (Only 8-10% is strangers)
KoiF L (Myth) @ 3R 8 8~ BIf ~ F 4~ ffra - Ry
Harassers looks strange, easy to recognized. )
¥R (Fact) : 2 L & %11’75 Blar ~ R AR HTE S R FTH A
bt 0 £ AFEUAPRE T g RNEHAF | PR o
(Many harassers seemed so normal. )
FAMyth) t 23 e EEFES > @284 T PHKHLET A
(Harassers are single,and they need to vent. g(’
® 7 (Fact) : = 8i» mé\:?/\‘}"%’ﬁ FTFRERR A E B EE g
‘E réf‘*]# E;IJ > rfﬁ"ﬁz’ﬁr‘l %3}3:5’&"‘) A éﬁléiJ
(Most of them have their own social life and partner.)
KoiF L (Myth) @ A2 5135 ~ e~ 42 o (LIES)
(Victims are volunteers.)
:i ¥ (Fact) : £ W% L 4p3 A8 T X e (Victims arn’t volunteers.)
L (Myth) : ¥ £ R4 &5 ~ 72
(Harass is on the spur of the moment and most so-called
harassment is reaIIy trivial and harmless flirtation. )

1?;(Fact)14t?’\{€" o WBRTHe A IMPEIGE
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(Harassers are organized to harass. Sexual harassment can
be devastatmg)

MHEEHET T A (Victim)
i# 4 Qlyth) © 4 = 14 CHE o EERE  TERB  RE
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& i 5 (Victims are female; Victims are young, pretty,
and scantily clad.)
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((Victims want to be harassed.)
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(Sexual harassment is sexual harassment. )
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Avoid spread‘mg I and inappropriate physical contact.
(=) B mpZRpe 2H> Tl GILT 378 28

Be aware of status differences between you and others.
() FEH> GFFHEFLZEMG (W A2 2 F0p2F) > &t =X
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Discrepancies In status between two individuals (such as between a student and

teacher or employer and employee,) should be met with mutual professionaiism.
(M) FAAEEP e a7 FEE S H TEUE > BT LT ERAT R R

Think before you speak '
(1) 2 &FI* 3! R ) > FEEREFZ o

Do not take advantage of others’ affections.
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1T 1t 1s difficult to Judge the situation, take a moment to con3|der the following:

(=) His A ¥p 2 A etk 8 H > p 2 i 4w ?
|f someone has done these things to a family member how would you feel?
(=) -] F] Lipthends (T g 4o 24k ¢ ¥ 7 73 45958 )J%;%-Tr%ik Tk eOEs T o

What |f a child witnesses these actions?

(Z2) it EHBHF Z5E gv&mv P e 5 g ¥ E IR s o jj‘};)g 2 b 3R T 5 o
If word spread of these actions, would you feel embarrassed? Ashamed?

(2 ) 4ok B2 @ iE 2% \z)a A ¥ g oo
I you still cannot judge the situation, consider asking the receiving party if your
actions make them uncomfortable.
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Y Let the harasser know that their behavior or comments make
you feel uncomfortable and that you want them to stop, even if
vou have even the slightest suspicion you are being sexually
harassed. Saying "I don't like it when you do that and | want
you to stop' is enough.

Y Keep a written record of all of the incidents that occur. Write
down the date, time, and exactly what happened, as well as the
names of people who saw it happen.

Y Go to an authority figure for help.
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Sexual Harassment Complaint Procedure

PR ACREARER GALEKRFE o
:I'he V|.ct|n? or proseaftor may apply for s 2 T > \ =
investigation and assistance from the school UG B
SRS REWUT -
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The Gender Education Committee (GEC) I |‘ 2”;&*

will process and consider the case
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After an investigation, the GEC will providea - il %@_)K:
suitable solution K (EKEA—
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Relevant authority figures will then decide
on a proper course of action
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Disciplinary actions will be
carried out by Student Affairs
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